


AGENDA
Eveleth City Council Meeting
5:30 p.m., August 18, 2025
Council Chambers, City Hall, Eveleth, MN

A. CALL TO ORDER
B. ROLL CALL
C. APPROVAL OF MINUTES

1. Minutes of City Council Meeting August 4, 2025
D. APPROVAL OF AGENDA
E. PUBLIC COMMENT (three-minute limit per person)
F. APPOINTMENTS/PRESENTATIONS — None
G. CONSENT AGENDA

1. Approval of Payroll — July 16-31, 2025
H. PUBLIC HEARINGS —~None
I. NEW BUSINESS

1. Request from Public Access Television Eveleth-Fayal-ISD #2909 to amend Amended

Joint Powers Agreement Relating to the Establishment of a Joint Cable Television
Access Board

2. Consider quote for demo GenesisSL2 Ram eForce

3. Earned Sick & Safe Time Leave Benefit Policy(ies) updates

4. Notices regarding Proposed Change of Bi-Weekly Pay Periods

5. Call for bids for a new parking lot at the former school campus

6. Ordinance No. 88, 2™ Series Regulating Antennas & Towers — Permit & Application
Fees

J. COUNCIL PRESENTATIONS/COMMITTEE REPORTS

Board & Liaison Updates



K. ADMINISTRATIVE PRESENTATIONS

Police Chief

Public Works Director
City Engineer

City Clerk-Administrator

L. ADJOURN
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MINUTES
Eveleth City Council Meeting
5:30 p.m., August 4, 2025
Council Chambers, City Hall, Eveleth, MN

A. CALL TO ORDER
Mayor Roen called the meeting to order at 5:30 p.m.
B. ROLL CALL

Councilor Jim Perpich, Present
Councilor John Rauzi, Present
Councilor Brian Lillis, Present
Councilor Joseph Koivunen, Present
Mayor Adam Roen, Present

Also present: City Clerk Administrator Jackie Monahan-Junek; Deputy City Clerk Stephanie
Friebe; Public Works Director Jerry Rosati; Deputy Police Chief Brian Ness; City Attorney
Joel Lewicki; Jacob Crispo, Bolton & Menk Engineering

C. APPROVAL OF MINUTES

1. Minutes of Hearing to Determine the Fitness for Occupancy of the Dwelling Located
at 717 Summit Street

Motion by Councilor Rauzi, second by Councilor Perpich to approve Minutes of Hearing
to Determine the Fitness for Occupancy of the Dwelling Located at 717 Summit Street.
Ayes — Rauzi, Koivunen, Perpich, Roen; Abstained — Lillis (due to conflict of interest).
Motion carried.

%]
h

Minutes of City Council Workshop Meeting July 15, 2025
3. Minutes of City Council Meeting July 21, 2025

Motion by Councilor Perpich, second by Councilor Lillis to approve Minutes of City
Council Workshop Meeting held July 15, 2025 and Minutes of City Council Meeting held
July 21, 2025. Ayes — All.

D. APPROVAL OF AGENDA

Motion by Councilor Lillis, second by Councilor Rauzi to approve the agenda with the
Jollowing additions:

L8. Discuss Pickleball Courts
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LY. Kraus Anderson Design Services
Ayes — All.
E. PUBLIC COMMENT
None.
F. APPOINTMENTS/PRESENTATIONS
None.
G. CONSENT AGENDA
1. Approval of Claims — July 2025 in the amount of $898,607.31
Motion by Councilor Koivunen, second by Councilor Rauzi to approve the Consent
Agenda. Ayes — Rauzi, Koivunen, Perpich, Roen; Abstained — Lillis (due to conflict of
interest). Ayes — All.
H. PUBLIC HEARINGS
None.
I. NEW BUSINESS
1. Request to send police officer to out-of-town training
Motion by Councilor Lillis, second by Councilor Perpich to authorize out-of-town
training for Police Olfficer Richard High for the Taser Certification Course in Maple
Lake, Minnesota from August 26-27, 2025. Ayes — All.
2. Retirement notice from Chuck Larson, EMT
Motion by Councilor Perpich, second by Councilor Koivunen to accept the retirement
notice from Chuck Larson from the Eveleth Ambulance Service and to send a letter of
thanks for his many years of service. Ayes — Koivunen, Perpich, Lillis, Roen; Abstain —
Rauzi (due to conflict of interest). Motion carried.

3. Resolution Approving Cemetery Columbarium Rates

Motion by Councilor Perpich, second by Councilor Koivunen to adopt Resolution No.
20253-22, “Resolution Approving Cemetery Columbarium Rates.” Ayes — All.
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. Independent Contract between City of Eveleth and Brian Lillis for Code
Enforcement

Motion by Councilor Perpich, second by Councilor Koivunen to approve Independent
Contract between City of Eveleth and Brian Lillis for Code Enforcement. Ayes — Rauzi,
Koivunen, Perpich, Roen; Abstain — Lillis (due to conflict of interest). Motion carried.

. Consider authorizing Bolton & Menk to proceed with a quote packet for storm
sewer replacement by City garage

Motion by Councilor Perpich, second by Councilor Rauzi to authorize Bolion & Menk to
proceed with a quote packet for storm sewer replacement by City Garage. Ayes — All.

In June of 2024, the City experienced heavy flash flooding which caused damage to the
Fayal Pond lift station, streets, parks and sewer systems, The City has received some
FEMA funding which will be used towards the storm sewer replacement at an estimated
cost of $28,140.

. Resolution Accepting Donation for Fire Prevention Education

Motion by Councilor Rauzi, second by Councilor Perpich to adopt Resolution No. 2025-
23, “Resolution Accepting Donation for Fire Prevention Education.” Ayes — All.

Great Northern Subway Inc. donated $105.00 to the Eveleth Fire Department for fire
prevention materials.

. Fall 2025 refuse collection and yard waste pickup schedule

Motion by Councilor Perpich, second by Councilor Koivunen to approve schedule for
Fall 2025 refuse collection and yard waste pickup. Ayes — All.

The City will accept items for disposal at the City Garage from September 22 to October
3,2025 from 7:00 a.m. to 6:00 p.m. (Monday through Friday). Yard waste pickup will
begin in the City alleys starting October 13, 2025.

. Discuss Pickleball Courts

Councilor Koivunen reported high use at the pickleball courts. Koivunen would like to
see a rush on getting benches and garbage cans set up at the courts.

Motion by Councilor Koivunen, second by Councilor Rauzi to approve the purchase of 4
10 6 benches, as soon as possible, to be installed at the pickleball and tennis courts. Ayes
—All

. Kraus Anderson Design Services
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Motion by Councilor Perpich, second by Councilor Lillis to approve the proposal from
Kraus Anderson for pre-design services for renovation at the existing Eveleth/Gilbert
High School site. Ayes — All.

Mayor Roen explained that the design services from Kraus Anderson will be for the
exterior of the property. The City will continue with the current Consultant (Bob
Streetar) for the inside of the multipurpose building. The outside will be designed by
Kraus Anderson.

Mayor Roen and Councilor Perpich will continue to meet with Kraus Anderson and
report back to the full Council. Councilor Lillis indicated that time is of the essence, and
he would like to see the Council to continue moving forward.

J. COUNCIL PRESENTATIONS/COMMITTEE REPORTS
Councilor Koivunen will be attending a Golf Course Commission Meeting on Wednesday.

Councilor Perpich reported that the Airport Authority will be discussing an airport manager
and some information provided by the Grand Rapids Airport on their management. Perpich
said the Parks Commission will be meeting tomorrow at City Hall.

Councilor Lillis reported that the committee for replacement of the City Administrator will
be holding interviews for six candidates tomorrow. Lillis said the committee looks forward
to bringing a recommendation to the full Council as quickly as possible.

Councilor Rauzi met with the Friends of the Library. Rauzi said they are an active group
seeking grants and fundraisers geared toward making a better community and library. Rauzi
said he would like to see other groups branch out in the City such as Friends of the
Pickleball Courts or Friends of the Bocce Ball Courts.

Mayor Roen has been researching companies that manufacture outdoor ice rinks. Roen has
found a company that he feels puts out a quality product at an acceptable price. He will
continue to research and report back to the Council.

K. ADMINISTRATIVE PRESENTATIONS

Police Chief — Deputy Police Chief Ness said that tomorrow night is National Night Out.
There are several groups participating throughout the evening. The Eveleth Library will have
events planned from 5-7 p.m.

Public Works Director — Director Rosati reported that the Ely Lake/Airport Waterline project
should be complete in the next few weeks. Rosati said the Public Works Department is still
cleaning up from storms. He acknowledged there are some areas with downed trees and
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branches that need to be removed, but the ground is too soggy to get a truck on site right
now.

L. ADJOURN

The meeting adjourned at 6:14 p.m.
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MEMORANDUM

TO: Mayor & City Council
FROM: Jackie Monahan-Junek, City Administrator
DATE: August 14, 2025

SUBJECT: Approval of Payroll — July 16-31, 2025

July 16-31, 2025 $212,783.56
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Public Access Television
Eveleth — Fayal — ISD #2909
Joint Cable Television Access Board
1405 Progress Parkway, Virginia, MN 55792

EVELETI-FAYAL~ISD 2509
August 8, 2025

Mayor Adam Roen
City of Eveleth

City Hall, 413 Pierce St
Eveleth, MN 55734

Dear Mayor Roen

The Amended Joint Powers Agreement Relating To The Establishment Of A Joint Cable Television Access Board,
hereafter referred to as the Joint Powers Agreement, states in Section 2 of Article Ill, that the board shall consist of
seven (7) members, three appointed by the City of Eveleth, two appointed by the Town of Fayal and two appointed by
Independent School District NO. 2909, Rock Ridge.

The Joint Powers Agreement further states in Section 4 of Article IV that a quorum of the board shall consist of four (4)

members.

The Town of Fayal is withdrawing from the Joint Powers Agreement and although the effective date of their withdrawal
is approximately April 26, 2026, their two (2) members have indicated via text message that they will no longer be
attending meetings.

The board has been experiencing difficulty convening meetings because we have only four active members and we have
had little success finding meeting times when all four are available. As pointed out, our quorum is four and that fact
requires all active members to be in attendance.

The Joint Cable Television Access Board (JCTAB) requests that City of Eveleth and Independent School District No. 2909,
Rock Ridge, amend the Joint Powers Agreement to change the language requiring a quorum of four, to requiring a
quorum of three as follows.

Present language: (Article IV) _Section4. Quorum.

A quorum of the joint board shall consist of four (4) members. A quorum shall be necessary to
conduct or transact any business....

Proposed language: (Article IV) Section4. Quorum.

A quorum of the joint board shall consist of three (3) members. A quorum shall be necessary to
conduct or transact any business....

Thank you for your attention to this matter.
Ken Larsen

JCTAB Chair

Website — Access12tv.com E-Mail — manager@access12tv.com



AMENDED JOINT POWERS AGREEMENT RELATING TO THE
ESTABLISHMENT OF A JOINT CABLE TELEVISION ACCESS BOARD

ARTICLE 1.
PARTIES
The parties to this Agreement are the following governmental units and
political subdivisions of the state of Minnesota:
City of Eveleth
Town of Fayal

Independent School District No. 2154, Eveleth-Gilbert

ARTICLE II.
GENERAL PURPOSE

Section 1. Purpose. The general purpose of this Agreement is to create a Joint
Cable Television Access Board to organize, manage, conduct, operate and
facilitate community-oriented television programming on access channels set
aside by cable operators for public, educational, governmental (PEG) use as
required by the cable operators agreements with the local franchising authorities
who are parties to this agreement.

ARTICLE III.
JOINT CABLE TELEVISION ACCESS BOARD

Section 1. Creation.
A Joint Cable Television Access Board shall be formed and created upon the

approval and execution of this agreement by each of the parties hereto.



Section 2. Members.

The joint board shall consist of seven (7) members who shall be appointed
by the parties hereto. The seven (7) members of the joint board shall be
appointed as follows:

a) Three members to be selected and appointed by the council of the
City of Eveleth, in accordance with procedures to be developed and determined
by said city; members may either be residents in the City of Eveleth or an
employee working for the City of Eveleth;

b) Two members to be selected and appointed by the Town of Fayal, in
accordance with procedures to be developed and determined by said town;

c) Two members to be selected and appointed by the Board of ISD
#2154, Eveleth-Gilbert, in accordance with procedures to be developed and
determined by said school district.

Section 3. Terms of Members of Joint Board.

The terms of the members of the joint board shall be as follows:

The term for each member of the joint board shall be for three years.
Subsequent appointments shall be made at the end of a member’s term. Terms
are considered to begin on March 1. Members shall hold the appointment until a
new appointment is made, unless a vacancy exists. No members shall serve

more than two consecutive terms, unless a replacement cannot be found.



Section 4. Vacancies.

A vacancy occurs on the joint board upon the happening of any of the
following:

a) Resignation or death of a member;

b) A member no longer resides or is domiciled in the governmental unit
making the appointment, or specific to the City of Eveleth appointments, is no
longer an employee working for the City of Eveleth;

c) The member’s appointment to the joint board is rescinded or
terminated by a two-thirds (2/39) vote of the full membership of the council or
board of the governmental unit which made the appointment;

d) Should a member for any reason fail or be unable to attend three
regular meetings of the joint board in a calendar year.

When a vacancy occurs, it shall be filled within 30 days by the
governmental unit which had made the appointment from which the vacancy
occurs. The appointment shall be for the unexpired term of the member whose
position is considered vacant.

Section 5. Compensation.

All members of the joint board shall serve without compensation.



ARTICLE IV.
MEETINGS

Section 1. Regular Meetings.

The joint board shall have at least one regular meeting per month at a
time, date and site to be determined and set annually by the joint board at its
first meeting and, thereafter, at its first meeting in March of each year.

Section 2. Special Meetings.

Special meetings of the joint board may be called the chairperson, or any
two (2) other members of the joint board, upon three (3) days written notice to
each member of the joint board. Said notice shall contain the date, time, place
and purpose of the special meeting.

Section 3. Open Meeting Compliance.

All meetings of the joint board, or any of its committees, shall be in full
compliance with the Minnesota Open Meeting Law.
Section 4. Quorum.

A quorum of the joint board shall consist of four (4) members. A quorum
shall be necessary to conduct or transact any business. If a quorum is not
present, no business can or shall be conducted.

A majority of those present shall be necessary for approval or passage,
unless otherwise provided herein. Abstentions shall be considered as a vote with

the majority of those voting on an issue.



Section 5. Minutes.

Written minutes shall be kept and maintained of each meeting of the joint
board, and shall be approved by the board at the next regular meeting. Copies
of all minutes, and notices of all meetings, shall be provided to the parties to this
agreement without unnecessary delay.

ARTICLE V.
OFFICERS AND ADMINISTRATIVE ISSUES

Section 1. Election.

At the first meeting of the joint board, and its first regular meeting in March
of each year thereafter, the joint board shall elect from its membership the
following: a chairperson, a vice-chair, a secretary who will maintain minutes of
all meetings and all business conducted, and a treasurer who will keep an
accurate record of all accounts, receipts, and expenditures. The offices of
secretary and treasurer may be combined. The treasurer shall be properly
bonded.

Section 2. Funds, Expenditures, Authorized Signatures.

a) The joint board may name one or more federal insured banks or
savings institutions as official depositories, and the treasurer shall promptly
deposit all funds in said depositories as the chief fiscal officer of the joint board
and the guardian of its funds.

b) No expenditures shall be made by any employee or officer of the joint

board without being approved by the joint board at a properly conducted



meeting. No bills or claims shall be paid unless and until approved by the joint
board.

C) All checks, drafts, certificates, contracts or other legal documents
shall require the signature of both the treasurer and chairperson, but the joint
board may develop a procedure providing for the signatures of other officers in
the absence of the treasurer or chairperson. However, in no event shall any
check, draft, certificates, contracts or other legal documents be issued or be
considered valid and enforceable without the signature of two officers.

Section 3. Terms of Office.

Officers shall hold office for a term of one (1) year. An officer may serve
only while a member of the joint board, and may be re-elected to an office. A
vacancy in an office shall be filled from the membership of the joint board by
election, and the officer shall serve for the remainder of the unexpired term of
the vacated office.

Section 4. Rules, Regulations, By-Laws, and Policies.

a) The joint board shall adopt such rules, regulations, by-laws, policies
and procedures as it may deem necessary and appropriate to carry out and
conduct its affairs, purpose, and mission. However, no rules, regulations, by-
laws, policies or procedures shall be adopted which conflict with the provisions of
this agreement, or with federal or state law, rules or regulations.

b) All rules, regulations, by-laws, policies and procedures, and any
amendments or changes thereto, must be approved by each of the parties to this

agreement. Any changes or amendments to rules, regulations, by-laws, policies
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or procedures may only be approved by a majority of the full membership of
the board or council of each party to this agreement.
ARTICLE VI.
GENERAL POWERS AND DUTIES OF THE
JOINT BOARD
Section 1. General Powers.

a) The parties hereto respectively delegate to the joint board the right
and ability to exercise all powers which may be necessary to enable it to perform
and carry-out the powers, duties, and responsibilities necessary and appropriate
to fulfill its general purpose and its specific mission, which is to provide
community-oriented programming on the cable access channel(s) made available
by Mediacom LLC, its predecessors and successors, pursuant to existing
agreements between the parties hereto and Mediacom LLC and/or its
predecessors and successors. The parties hereby assign any and all rights from
those agreements which might inure to their benefit to the joint board consistent
with the other terms and provisions set forth in this agreement.

b) The joint board shall develop, adopt, and implement all policies and
procedures necessary to carry-out and accomplish the initiatives, goals and
desired outcomes intended and contemplated by its general purpose and specific
mission.

C) The joint board shall not have the power or authority to purchase or
acquire land or real property. Nor shall it have the authority or power to

construct buildings or other permanent or temporary structures upon land or real

property owned by someone else without the prior approval and consent of the
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parties hereto. The joint board may, however, accept gifts of personal property
which are germane to its general purpose and specific mission.
Section 2. Personnel.

a) The joint board shall have the power to hire and employ personnel in
order to carry-out its duties, purpose and mission. Each such action to hire shall
require the vote of a majority of the full membership of the joint board.

b) The joint board shall establish and adopt non-discriminatory
procedures and policies with regard to the hiring and employment of any
employee or personnel. Any and all vacancies or positions must be properly
posted and advertised, and all hiring practices shall be in compliance with federal
and state law, rule and regulation.

C) Any volunteers working in any of the programs or activities of the
joint board must have prior approval of a majority of the full membership of
the joint board.

d) Any individuals hired or employed by the joint board, and any
volunteers working in any of its programs, must undergo and successfully
complete both a criminal history background check and an employment
background check as a condition to being offered employment prior to performing
services.

e) The joint board shall establish such personnel policies, job
descriptions and qualifications as it deems necessary and appropriate to apply to

its employees and personnel.



f) All employees and personnel shall be considered employees of the
joint board, and shall not be considered as employees of any member or party to
this agreement.

g) The salary, workers’ compensation insurance, other benefits, and
other expenses of employees and personnel shall be paid from the funds of the
joint board in accordance with the budget provisions of this agreement.

h) The joint board shall supervise and oversee all employees and
personnel hired by it.

i) No employee of the joint board, nor any individual member of the
board, shall have the power or authority to in any way bind the joint board, or
any of the parties to this agreement, to any agreement or contract, or to the
expenditure of any funds, or to create any other form of debt or legal obligation.
Section 3. Contracts.

a) The joint board may contract for and make purchases of materials,
supplies, equipment, related services, and such other items as it may deem
necessary to carry out its general purpose and specific mission. All such
contracts, when required by law, may only be made or let in full compliance and
in accordance with the letter and spirit of the Uniform Municipal Contracting Act
and/or other competitive bidding requirements. It shall be the responsibility of
the joint board to make certain, as far as possible, that it is getting the best

bargain for the smallest expenditure.



b) Any contracts entered into by the joint board shall not extend beyond
the legal existence of the joint board, and must contain language specifying that
the contract and underlying obligation is the sole responsibility of the joint board.

c) The joint board may not deficit spend, and it may not spend beyond
its approved budget without the approval of all of the parties hereto.

d) The joint board has no authority to issue bonds, borrow money,
pledge assets, or to otherwise create any indebtedness, except as provided
herein.

Section 4. Insurance.

a) Comprehensive General Liability and Errors and Omissions insurance
coverage protecting the joint board, its officers, and other employees and
volunteers against liability claims which may arise in the ordinary course of the
operations and programs of the joint board shall be provided by Independent
School District No. 2154 as a rider to its existing insurance coverages. If that
cannot be done, or if the cost is extraordinary and otherwise economically
impractical, each of the parties hereto shall seek to add riders to its respective
insurance coverages to provide coverage to the joint board and its employees
and volunteers.

b) Independent School District No. 2154 shall also seek to obtain and
maintain workers’ compensation insurance coverage for any employee of the
joint board. Additionally, ISD No. 2154 shall provide non-owned liability
coverage for any motor vehicle used by the joint board, its employees or

volunteers in conjunction with its activities or programs.
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ARTICLE VII.
FINANCIAL MATTERS

Section 1. Funding and revenue.

It shall be the primary responsibility of the City of Eveleth and Town of
Fayal to adequately and properly fund the joint board. The total amount
necessary to fund the joint board shall be determined on an annual basis, but
may be re-examined and adjusted as necessary, as approved by each of the
parties. The annual contribution of the City of Eveleth and the town of Fayal shall
be an equal amount per cable subscriber received from Mediacom LLC or other
cable operator. The contribution of Independent School District No. 2154 shall be
in the form of in-kind services which shall be in the form, but not limited to, fiscal
and bookkeeping services, oversight, organizational and supervisory services,
and as otherwise provided herein. The financial contribution of the city of Eveleth
and the town of Fayal shall be paid quarterly with the first payment due on or
before February 1 of each year.

Section 2. Budget.

The joint board shall submit a proposed budget and written comprehensive
program report to each of the parties hereto no later than the second Monday of
April of each year of this agreement. The comprehensive program report shall
set forth the proposed plans and programs for the ensuing calendar year. Each
party shall have until June 1 to approve the proposed budget and program
report. At that time, the parties shall also determine the expected contribution of

each for the ensuing calendar year. If the parties are unable to come to a
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unanimous agreement on the budget for the ensuing calendar year, the budget
for said year shall be equal to the last budget approved. The joint board shall
only spend more than that which has been budgeted when there are sufficient
other revenues to guarantee that the board shall not deficit spend in a fiscal year.
Section 3. Reserve Funds.

The joint board may accumulate reasonable reserve funds, if any, for the
purpose of operating its services, programs, and activities, and it may invest
such funds not currently needed for program operation in a manner consistent
with, and subject to, the laws of the state of Minnesota applicable to cities,
counties, towns and school districts.

Section 4. Fiscal Year.

The fiscal year of the joint board shall be January 1 through December 31.
Section 5. Fiscal Agent.

Independent School District No. 2154 shall be the fiscal agent for the joint
board with the value of its services being considered as part of its in-kind
contribution. School district shall be responsible for all funds and accounts of the
joint board and those funds and accounts shall be audited as part of the school
district’s annual audit, and a copy of the audit pertaining to those accounts and

funds shall be provided each of the parties hereto.
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ARTICLE VIII.
DURATION

Section 1. Continuing Existence.

This agreement, and the joint board created thereby, shall continue in
existence from year to year until terminated at any time by a majority vote of the
full board or council of all of the parties hereto.

Section 2. Withdrawal of Parties.

Any party may withdraw from this agreement by giving a one-year written
notice of the party’s intent to do so to each of the other parties. The effective
date of withdrawal shall be considered to be on the 366th day following the
receipt of the required written notice by each of the other parties to this
agreement. A withdrawing party shall continue to be obligated to make its
contributions and otherwise be in compliance with this agreement through the
effective date of withdrawal. The term of office of the member of the joint board
representing the withdrawing party shall cease to exist on the effective date of
withdrawal. Notice of withdrawal may be rescinded at any time prior to the
effective date of withdrawal. Any withdrawing party shall continue to be held
responsible for any liabilities and obligations incurred prior to withdrawal.
Section 3. Division of Assets.

a) Upon Termination of Agreement.

Upon termination or dissolution of this agreement, all personal
property and equipment of the joint board shall be utilized, as a first priority, to

pay off any existing or contingent liabilities. Upon the payment of all existing and
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contingent liabilities, any and all surplus monies and property shall be returned to
the remaining parties to this agreement in a proportion commensurate with the
party’s representation on the joint board, or as otherwise agreed upon by the
parties.
b) Upon Withdrawal.

Should a party withdraw from this agreement in accordance with
Article VIII, Section 2, Subpart a), that party shall waive and forego any right or
interest it shall have in and to the funds or personal property of the joint board.

ARTICLE IX.
DISPUTE AND DEFAULT PROCEDURE

Section 1. Disputes.

If any party shall fail or refuse to fulfill or fully perform any obligation or
covenant required by this agreement, or should there be any dispute or
disagreement among or between the parties as to the interpretation or
application of the terms of this agreement, the parties agree that the matter shall
be submitted to binding arbitration, as set forth below.

Section 2. Arbitration Procedure

a) Any party seeking arbitration must provide a written statement to all
the other parties to this agreement clearly setting forth and outlining the dispute
or disagreement, the issues being raised, and the remedy sought. Within thirty
(30) days of the receipt of the written statement, the parties agree to meet,
conciliate and attempt to informally resolve the matter. If resolution cannot be

reached within thirty (30) days, the party(s) submitting the written statement
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may petition for arbitration through the Minnesota Bureau of Mediation Services
(BMS). BMS shall submit a list of seven potential arbitrators. The parties shall,
within fifteen (15) days of receipt of this list, rank each of the potential
arbitrators by number, with one being the highest, etc. The arbitrator having the
highest ranking among all the parties shall be selected as the arbitrator in the
matter. However, the parties may, by unanimous agreement, select one (1)
arbitrator from the list, or may select any other qualified individual(s).

b) Within thirty (30) days after the selection of the arbitrator, the
arbitrator shall commence a hearing on the dispute. The hearing may be
recorded or transcribed at the request and expense of any party. The public shall
be given notice of the hearing, and the hearing shall be open to the public. The
arbitrator shall prepare written findings and make a written decision within thirty
(30) days of the close of the hearing, and the arbitrator’s decision shall be served
by mail upon all parties to this agreement.

Section 3. Arbitrator’s Authority.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to,
or subtract from, the terms and conditions of this agreement. The arbitrator
shall consider and decide only the specific issue(s) submitted in the written
statement, and shall have no authority to make a decision on any other issues
not so submitted. The arbitrator shall be without power to make a decision
contrary to, or inconsistent with, or modifying or varying in any way, those laws,
rules or regulations pertaining to the parties hereto and all governmental units in

the state of Minnesota.
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Section 4. Costs of Arbitration.

Each party shall pay its own costs and attorney’s fees associated with the
arbitration process, except as otherwise provided herein.
Section 5. Judicial Relief.

Any party may seek judicial relief to the extent authorized by Minn. Stat.
§572.08 through §572.30, as amended, or where any party fails to participate in
a good faith and timely fashion in the arbitration process as set forth herein. If
judicial relief is sought to compel a party to participate in good faith and in a
timely fashion in the arbitration process, after said party has refused or failed to
do so, costs, including reasonable attorney’s fees, shall be awarded to the
prevailing party(s). In any other effort to seek judicial relief, each party shall pay
its own costs and attorney’s fees.

ARTICLE X.
GENERAL PROVISIONS

Section 1. Amendments.

This Agreement may be amended from time to time, but any such
amendment must be in written form, and approved by all of the parties to the
Agreement.

Section 2. New Members.

Any new governmental unit, or other governmental entity contemplated by
Minn. Stat. §471.59 may be added to this agreement and to the joint board by
receiving the approval of all other parties to this agreement. Once approved, the

contribution and other obligations of the new member(s) shall be set forth in
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written fashion by amending this agreement, and the new member(s) shall be
fully obligated and bound by the terms of this agreement. Any such new
member will have one (1) representative on the joint board as set forth in Article
III., Section 2, unless otherwise provided.

Section 3. Address for Services of Notice on Documents.

All notices, statements, or other written documents required to be given
under this agreement shall be in written form, and shall be considered served
and received if delivered personally or if deposited in the United States First Class
Mail, postage prepaid, as follows:

City of Eveleth

City Hall, 413 Pierce Street

Eveleth, MN 55744

Town of Fayal

3600 Shady Lane

Eveleth, MN 55734

Independent School District No. 2154, Eveleth-Gilbert

801 Jones Street

Eveleth, MN 55734
Section 4. Savings Clause.

Should any provision of this agreement be found unlawful or invalid, the
other provisions of this agreement shall remain in full force and effect if, by doing
so, the purpose of this agreement, taken as a whole, can be reached, fulfilled,
and made operative. Should any provision be found unlawful or invalid, the

parties shall attempt to agree upon an amendment to this agreement to replace

that portion that has been determined to be unlawful or invalid.
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ARTICLE XI.
EFFECTIVE DATE

It is intended that this agreement shall have an effective date of January 1,
2014.

IN WITNESS WHEREOF, each party executed this Agreement pursuant to
the authority of resolutions passed and approved by their respective governing
bodies, which are incorporated herein by this reference.

CITY OF EVELETH

Dated:
By
Mayor
By
City Clerk
TOWN OF FAYAL
Dated:
By
Chairperson
By
Clerk
INDEPENDENT SCHOOL DISTRICT NO. 2154
Eveleth-Gilbert
Dated:

By

Chairperson of School Board

18



Agenda ltem |.2

City of Eveleth

City Council Meeting

August 18, 2025




MEMORANDUM

TO: Mayor & City Council
FROM: Jackie Monahan-Junek, City Administrator
DATE: August 14, 2025

SUBJECT: Consider quote for demo Genesis SL2 Ram eForce

In May of this year, some of our firefighters assisted in fighting the Camp House fire. Fire
Chief Guy Spurlin was able to bill the DNR for our equipment and firefighter time while at the
Camp House fire.

The city recently received the reimbursement of $26,460 from the DNR. The city paid our
firefighters $5,775 for their time at the Camp House fire; leaving $20,685.

On July 21, 2025 you approved the purchase of a Genesis SC240 SL3 Nxt Gen extrication
cutter in the amount of $14,364; leaving $6,321.

Chief Spurlin is requesting to purchase a demo Genesis SL2 Ram eForce in the amount of
$7,827 from the remaining $6,321. $1,506 will come from the fire department capital equipment
budget.

This request is in lieu of Chief Spurlin’s intent to purchase new radios as was stated in the

memo attached.



Equipment Management Company

22824 West Winchester Drive
Cgannahon, IL 60410

U
815-467-8762
Fax: 815-467-8763

Pending

Quote 11905

Order Date: 07/29/2025
Printed Date: 07/29/2025

Page: 1

Bill To: Ship To:
Clarey's Safety Equipment Eveleth Fire Dept
1725 Highway 14 East %Mike Plesha
Rochester, MN 55904 4562 West Raymond Road
Gilbert, MN 55741
us
| Customer ID] _Purchase Order Valid Until Ship Via F.0.B. ales Rep Ship From
CLAREY I Best Way Origin MCARL DIRECT
Ord Qty U.0.M. Item Number Item Status Unit Price _ DiscountTax Extended Price
Description Est Ship Date
1 EACH ART.041.903.1 Sale 11,205.00000 0.000N 11,205.00
41" SL3 Push Pull Ram eForce 07/29/2025
1 EACH ART.011.520.1 Sale 2,322.00000 0.000N 2,322.00
Deluxe Push/Pull Ram Kit w/Slip Fit & N 0X 07/29/2025
1 EACH ART.107.527.2 Sale 7,827.00000 0.000N 7,827.00
21"-36" SL2 Ram eForce 28V 07/29/2025
Demo Tool
Non Taxable Subtotal 21,354.00
Taxable Subtotal 0.00
Order Discount 0.00
Tax 0.00
Order Total 21,354.00
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MEMORANDUM

TO: Mayor & City Council
FROM: Jackie Monahan-Junek, City Administrator
DATE: July 17,2025

SUBJECT: Consider quote for Genesis SC240 SL3 Nxt Gen extrication cutter

In May of this year, some of our firefighters assisted in fighting the Camp House fire. Fire
Chief Guy Spurlin was able to bill the DNR for our equipment and firefighter time while at the
Camp House fire.

The city recently received the reimbursement of $26,460 from the DNR. The city paid our
firefighters $5,775 for their time at the Camp House fire; leaving $20,685.

Chief Spurlin is requesting to purchase a Genesis SC240 SL3 Nxt Gen extrication cutter in
the amount of $14,364 from the remaining $20,685. The quote for the extrication cutter is

attached. In the near future, he will also be requesting to purchase some new radios.
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MEMORANDUM
TO: Mayor & City Council
FROM: Jackie Monahan-Junek, City Administrator
DATE: August 14, 2025

SUBJECT: Earned Sick & Safe Time Leave Benefit Policy(ies) updates

In the 2025 legislative session, changes were made to the MN statute regarding Earned
Sick & Safe Time Leave.

I worked with Donald C. Erickson, Senior Counsel, Labor and Employment Law
Specialist, at Fryberger, Buchanan Smith & Frederick, P.A. to update our policies.

Attached are documents prepared by Don: proposed revised ESST policies; a summary of
the statutory changes; and proposed notices to bargaining unit representatives, employee with an

employment agreement, and casual and temporary employees.



CITY OF EVELETH

Revised Policy
Effective May—25-2024Augnst ., 2025

Employee Earned Sick & Safe Time Leave Benefit

For regular full- or pesitimepari-time City employees subject to a
collective bargaining agreement or employment contract.

As required under Minnesota Statutes § 181.9447 subdizision 00445 through 181.9448,
employees in Minnesota are entitled to Eearned Ssick and Ssafe Ttime (“ESST"), a form of paid
leave.

In addition to employees’ regular vacation and sick leave benefits that are provided to
City of Eveleth (“City”) employees pursuant to an applicable collective bargaining agreement or
contract, and pursuant to the Minnesota Earned Sick & Safe Time law, which went into effect on
January 1, 2024, and as amended from time to time by Minnesota Legislature, the City will
provide eligible employees with Earned Sick & Safe Time paid leave (“ESST”) as described in
this Policy and in accordance with then current law.

Eligibility: ESST is available to any regular full- or past-tissepart-time City employee
who works at least 80 hours in the calendar year.

ESST shall be available to employees at the rate of 1 hour earned for every 30 hours
worked*. ESST maximum accumulation per year is 48 hours, with a cap of 80 hours in an
employee’s ESST bank. A year is from January 1 through December 31 of each calendar year.

*Note: hours worked does not include time not worked, such as vacation, sick leave, personal
leave, or federal/other holiday hours. There is no cash payout option for unused ESST.

Employees are not required to seek or find a replacement for their shift to use ESST, and
may use ESST for all or part of a shift, depending on their need. However, an employee may
voluntarily seek or trade shifts with a replacement worker to cover the hours the employee uses as
ESST.

ESST can be utilized for (eligibility requirements):

An employee’s own:

e Mental or physical illness, injury, or other health condition.

o Need for medical diagnosis, care, or treatment of a mental or physical illness.

e Injury or health condition.

o Need for preventive care.

o Closure of place of business due to weather or other public emergency.

+_The employee’s inability to work due to an employer prohibition from working due to
potential transmission of illness relating to a public emergency, or seeking/waiting for
the results of a test or diagnosis of a communicable disease related to a public
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emergency, either due to exposure or at the employer’s request.

Absence due to domestic abuse. sexual assault. or stalking of the employee provided the

absence is to:

Seek medical attention related to physical or psychological injury or disability caused
by domestic abuse, sexual assault, or stalking.

Obtain services from a victim services organization.

Obtain psychological or other counseling.

Seek relocation or take steps to secure an existing home due to domestic abuse,
sexual assault, or stalking.

Seek legal advice or take legal action, including preparing for, or participating in any
civil or criminal legal proceeding related to or resulting from domestic abuse, sexual
assault, or stalking.

Care of a family member:

With mental or physical illness, injury, or other health condition.

Who needs medical diagnosis, care, or treatment of a mental or physical illness,

injury, or other health condition.

Who needs preventive medical or health care.

Whose school or place of care has been closed due to weather or other public

emergency.

When it has been determined by a health authority or a health care professional that

the presence of the employee’s family member in the community would jeopardize

the health of others because of the exposure to a communicable disease, whether or

not the family member has actually contracted the communicable disease.

For an absence due to domestic abuse, sexual assault, or stalking of the employee’s

family member provided the absence is to:

- Seek medical attention related to physical or psychological injury, or disability
caused by domestic abuse, sexual assault, or stalking.

- Obtain services from a victim services organization.

- Obtain psychological or other counseling.

- Seek relocation or take steps to secure an existing home due to domestic abuse,
sexual assault, or stalking.

- Seek legal advice or take legal action, including preparing for or participating in
any civil or criminal legal proceeding related to or resulting from domestic abuse,
sexual assault, or stalking.

Family members include:

e Spouse or registered domestic partner.

e Child, foster child, adult child, legal ward, child for whom the employee is legal
guardian, or child to whom the employee stands or stood in loco parentis (in place
of a parent).

e Sibling, step sibling, or foster sibling.

e Biological, adoptive, or foster parent, stepparent, or a person who stood in loco

parentis when the employee was a minor child.

Grandchild, foster grandchild, or step grandchild.

Grandparent or step grandparent.

A child of a sibling of the employee.

A sibling of the parent of the employee.
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¢ A child-in-law or sibling-in-law.

* Any of the above family members of a spouse or registered domestic partner.

* Any other individual related by blood or whose close association with the
employee is the equivalent of a family relationship.

* Up to one individual annually designated by the employee.

An employee to make arrangements or attend a funeral service or memorial, or address
financial or legal matters that arise after the death of a family member.

Notice Requirement to use ESST

If an employee plans to use ESST for an appointment, preventative care or another
permissible reason they know of in advance, inform your supervisor by telephone or email as far
in advance as possible, but at least seven (7) days in advance. In situation where an employee
cannot provide advance notice, the employee shall contact their supervisor by telephone or email
as soon as the employee knows he/she will be unable to work.

If the need for ESST is unforeseeable, the employee must give notice as sees-as-
practicablercasonably required by the City.

[f an employee uses ESST for more than theee-two consecutive work days, the City
requires reasonable documentation that the time off meets eligibility requirements. However, if
an employee or the employee’s family member did not receive services from a health care
professional, or if documentation cannot be obtained from a health care professional in a
reasonable time or without added expense, then reasonable documentation may include a written
statement from the employee indicating that the employee is using, or used, ESST. A written
statement by the employee may be written in the employee’s first language and does not need to
be notarized.

The City will accept a court record or documentation signed by a volunteer or employee
of a victim’s services organization, an attorney, a police officer, or an antiviolence counselor as

reasonable documentation.

Earnings Statements

The City is required to provide earnings statements to reflect ESST hours accrued, used,
and available. The earnings statement will be provided with each City payroll check and will
including the following information:

* The total number of sick and safe time hours for use by the employee.

* The total number of sick and safe time hours used by the employee in the pay period.

Retaliation, Right to File Complaint

It is against the law for an employer to retaliate, or to take negative action against an
employee for using or requesting ESST or otherwise exercising their ESST rights under the law.
If an employee believes they have been retaliated against or improperly denied ESST, they can file
a complaint with the Minnesota Department of Labor and Industry. They can also file a civil action
in court for alleged ESST violations.



CITY OF EVELETH

Revised Policy
Effective May235-2024 August , 2025

Employee Earned Sick & Safe Time Leave Benefit

Casual and temporary employees.

As required under Minnesota Statutes § 181 0447 subdisision 0 181.9445 throush
181.9448 "s employees in Minnesota are entitled to easned-Earned sielSick and safe-Safe Ttime
("ESST"), a form of paid leave.

Pursuant to the Minnesota Earned Sick & Safe Time law, which went into effect on
January 1, 2024, and as amended from time to time by the Minnesota Legislature, the City will
provide eligible employees with Earned Sick & Safe Time paid leave (“ESST”) as described in
this Policy_and in accordance with then-current law.

Eligibility: ESST is available to Fire Department, Ambulance Service, casual and
temporary employees who work at least 80 hours in the calendar year.

ESST shall be available to employees at the rate of 1 hour earned for every 30 hours
worked. ESST maximum accumulation per year is 48 hours, with a cap of 80 hours in an
employee’s ESST bank. A year is from January 1 through December 31 of each calendar year.
There is no cash payout option for unused ESST.

Employees are not required to seek or find a replacement for their shift to use ESST, and
may use ESST for all or part of a shift, depending on their need. However, an emplovee mav
voluntarily seek or trade shifts with a replacement worker to cover the hours the emplovee uses as
IESISy

ESST can be utilized for (eligibility requirements):

An employee’s own:

e Mental or physical illness, injury, or other health condition.

» Need for medical diagnosis, care, or treatment of a mental or physical illness.

» Injury or health condition.

o Need for preventive care.

 Closure of place of business due to weather or other public emergency.

» The employee’s inability to work due to an employer prohibition from working due to
potential transmission of illness relating to a public emergency, or seeking/waiting for
the results of a test or diagnosis of a communicable disease related to a public
emergency, either due to exposure or at the employer’s request.




Absence due to domestic abuse. sexual assault, or stalking of the employee provided the

absence is to:

Seek medical attention related to physical or psychological injury or disability caused
by domestic abuse, sexual assault, or stalking.

Obtain services from a victim services organization.

Obtain psychological or other counseling.

Seek relocation or take steps to secure an existing home due to domestic abuse,
sexual assault, or stalking.

Seek legal advice or take legal action, including preparing for, or participating in any
civil or criminal legal proceeding related to or resulting from domestic abuse, sexual
assault, or stalking.

Care of a family member:

With mental or physical illness, injury, or other health condition.

Who needs medical diagnosis, care, or treatment of a mental or physical illness,

injury, or other health condition.

Who needs preventive medical or health care.

Whose school or place of care has been closed due to weather or other public

emergency.

When it has been determined by a health authority or a health care professional that

the presence of the employee’s family member in the community would jeopardize

the health of others because of the exposure to a communicable disease, whether or

not the family member has actually contracted the communicable disease.

For an absence due to domestic abuse, sexual assault, or stalking of the employee’s

family member provided the absence is to:

- Seek medical attention related to physical or psychological injury, or disability
caused by domestic abuse, sexual assault, or stalking.

- Obtain services from a victim services organization.

- Obtain psychological or other counseling.

- Seek relocation or take steps to secure an existing home due to domestic abuse,
sexual assault, or stalking.

- Seek legal advice or take legal action, including preparing for or participating in
any civil or criminal legal proceeding related to or resulting from domestic abuse,
sexual assault, or stalking.

Family members include:

® Spouse or registered domestic partner.

e Child, foster child, adult child, legal ward, child for whom the employee is legal
guardian, or child to whom the employee stands or stood in loco parentis (in place
of a parent).

e Sibling, step sibling, or foster sibling.

¢ Biological, adoptive, or foster parent, stepparent, or a person who stood in loco
parentis when the employee was a minor child.

e Grandchild, foster grandchild, or step grandchild.

e (Grandparent or step grandparent.

e A child of a sibling of the employee.

e A ssibling of the parent of the employee.




o A child-in-law or sibling-in-law.

e Any of the above family members of a spouse or registered domestic partner.

e Any other individual related by blood or whose close association with the
employee is the equivalent of a family relationship.

e Up to one individual annually designated by the employee.

An employee to make arrangements or attend a funeral service or memorial, or address
financial or legal matters that arise after the death of a family member.

Notice Requirement to use ESST

If an employee plans to use ESST for an appointment, preventative care or another
permissible reason they know of in advance, inform your supervisor by telephone or email as far
in advance as possible, but at least seven (7) days in advance. In situations where an employee
cannot provide advance notice, the employee shall contact their supervisor by telephone or email
as soon as the employee knows he/she will be unable to work.

If the need for ESST is unforeseeable, the employee must give notice as seen-as-
practieablereasonably required by the City.

If an employee uses ESST for more than three-two consecutive work days, the City
requires reasonable documentation that the time off meets eligibility requirements. However, if
an employee or the employee’s family member did not receive services from a health care
professional, or if documentation cannot be obtained from a health care professional in a
reasonable time or without added expense, then reasonable documentation may include a written
statement from the employee indicating that the employee is using, or used, ESST. A written
statement by the employee may be written in the employee’s first language and does not need to
be notarized.

The City will accept a court record or documentation signed by a volunteer or employee
of a victim’s services organization, an attorney, a police officer, or an antiviolence counselor as
reasonable documentation.

Earnings Statements

The City is required to provide earnings statements to reflect ESST hours accrued, used,
and available. The earnings statement will be provided with each City payroll check and will
including the following information:

e The total number of sick and safe time hours for use by the employee.

e The total number of sick and safe time hours used by the employee in the pay period.

Retaliation, Right to File Complaint

It is against the law for an employer to retaliate, or to take negative action against an
employee for using or requesting ESST or otherwise exercising their ESST rights under the law.
If an employee believes they have been retaliated against or improperly denied ESST, they can file
a complaint with the Minnesota Department of Labor and Industry. They can also file a civil action
in court for ESST violations.



2025 Amendments to ESST

Sec. 10.
Minnesota Statutes 2024, section 181.9447, subdivision 2, is amended to read:

Subd. 2.

Notice.

An employer may require notice of the need for use of earned sick and safe time as
provided in this paragraph. If the need for use is foreseeable, an employer may require
advance notice of the intention to use earned sick and safe time but must not require more
than seven days' advance notice. If the need is unforeseeable, an employer may require an
employee to give notice of the need for earned sick and safe time as soon-as
praeticable rcasonably required by the emplover. An employer that requires notice of the
need to use earned sick and safe time in accordance with this subdivision shall have a written
policy containing reasonable procedures for employees to provide notice of the need to use
earned sick and safe time, and shall provide a written copy of such policy to employees. If a
copy of the written policy has not been provided to an employee, an employer shall not deny
the use of earned sick and safe time to the employee on that basis.

Sec. 11.
Minnesota Statutes 2024, section 181.9447, subdivision 3, is amended to read:

Subd. 3.

Documentation.

(a) When an employee uses earned sick and safe time for more
than three two consecutive scheduled work days, an employer may require reasonable
documentation that the earned sick and safe time is covered by subdivision 1.

(b) For earned sick and safe time under subdivision 1, clauses (1), (2), (5), and (6),
reasonable documentation may include a signed statement by a health care professional
indicating the need for use of earned sick and safe time. However, if the employee or
employee's family member did not receive services from a health care professional, or if
documentation cannot be obtained from a health care professional in a reasonable time or
without added expense, then reasonable documentation for the purposes of this paragraph
may include a written statement from the employee indicating that the employee is using or
used earned sick and safe time for a qualifying purpose covered by subdivision 1, clause (1),

(2), (5), or (6).



(¢) For earned sick and safe time under subdivision 1, clause (3), an employer must
accept a court record or documentation signed by a volunteer or employee of a victims
services organization, an attorney, a police officer, or an antiviolence counselor as reasonable
documentation. If documentation cannot be obtained in a reasonable time or without added
expense, then reasonable documentation for the purposes of this paragraph may include a
written statement from the employee indicating that the employee is using or used earned
sick and safe time for a qualifying purpose covered under subdivision 1, clause (3).

(d) For earned sick and safe time to care for a family member under subdivision 1,
clause (4), an employer must accept as reasonable documentation a written statement from
the employee indicating that the employee is using or used earned sick and safe time for a
qualifying purpose as reasonable documentation.

(e) An employer must not require disclosure of details relating to domestic abuse,
sexual assault, or stalking or the details of an employee's or an employee's family member's
medical condition as related to an employee's request to use earned sick and safe time under
this section.

(f) Written statements by an employee may be written in the employee's first
language and need not be notarized or in any particular format.

Sec. 12.
Minnesota Statutes 2024, section 181.9447, subdivision 4, is amended to read:

Subd. 4.

Replacement worker.

An employer may not require, as a condition of an employee using earned sick and
safe time, that the employee seek or find a replacement worker to cover the hours the
employee uses as earned sick and safe time. This subdivision does not prohibit an emplovee
from voluntarily seeking or trading shifts with a replacement worker to cover the hours the
employee uses as earned sick and safe time.

Sec. 13.
Minnesota Statutes 2024, section 181.9448, subdivision 1, is amended to read:

Subdivision 1.

Effect on more generous sick and safe time policies.



(a) Nothing in sections 181.9445 to 181.9448 shall be construed to discourage
employers from adopting or retaining earned sick and safe time policies that meet or exceed,
and do not otherwise conflict with, the minimum standards and requirements provided in
sections 181.9445 to 181.9448. All paid time off and other paid leave made available to an
employee by an employer in excess of the minimum amount required in section 181.9446 for
absences from work due to personal illness or injury, but not including short-term or long-
term disability or other salary continuation benefits, must meet or exceed the minimum
standards and requirements provided in sections 181.9445 to 181.9448, except for
section 181.9446. For paid leave accrued prior to January 1, 2024, for absences from work
due to personal illness or injury, an employer may require an employee who uses such leave
to follow the written notice and documentation requirements in the employer's applicable
policy or applicable collective bargaining agreement as of December 31, 2023, in lieu of the
requirements of section 181.9447. subdivisions 2 and 3, provided that an employer does not
require an employee to use leave accrued on or after January 1, 2024, before using leave
accrued prior to that date.

(b) Nothing in sections 181.9445 to 181.9448 shall be construed to limit the right of
parties to a collective bargaining agreement to bargain and agree with respect to earned sick
and safe time policies or to diminish the obligation of an employer to comply with any
contract, collective bargaining agreement, or any employment benefit program or plan that
meets or exceeds, and does not otherwise conflict with, the minimum standards and
requirements provided in this section.

(c) Nothing in sections 181.9445 to 181.9448 shall be construed to preempt, limit,
or otherwise affect the applicability of any other law, regulation, requirement, policy, or
standard that provides for a greater amount, accrual, or use by employees of paid sick and
safe time or that extends other protections to employees.

(d) Nothing in sections 181.9445 to 181.9448 shall be construed or applied so as to

create any power or duty in conflict with federal law.

(e) Employers who provide earned sick and safe time to their employees under a
paid time off policy or other paid leave policy that may be used for the same purposes and
under the same conditions as earned sick and safe time, and that meets or exceeds, and does
not otherwise conflict with, the minimum standards and requirements provided in
sections 181.9445 to 181.9448 are not required to provide additional earned sick and safe
time.

(f) The provisions of sections 181.9445 to 181.9448 may be waived by a collective
bargaining agreement with a bona fide building and construction trades labor organization
that has established itself as the collective bargaining representative for the affected building
and construction industry employees, provided that for such waiver to be valid, it shall
explicitly reference sections 181.9445 to 181.9448 and clearly and unambiguously waive
application of those sections to such employees.

(g) The requirements of section 181.9447. subdivision 3, may be waived for paid
leave made available to an employee by an employer for absences from work in excess of the
minimum amount required in section 181.9446 through a collective bargaining agreement




with a labor organization that has established itself as the collective bargaining representative
for the employees, provided that for such waiver to be valid, it shall explicitly reference
section 181.9447. subdivision 3, and clearly and unambiguously waive application of that
subdivision to such employees.

(h) An individual provider, as defined in section 256B.0711. subdivision 1,
paragraph (d), who provides services through a consumer support grant under
section 256.476, consumer-directed community supports under section 2568.4911, or
community first services and supports under section 256B.85, to a family member who is a
participant, as defined in section 256B.0711. subdivision 1, paragraph (e), may individually
waive the provisions of sections 181.9445 to 181.9448 for the remainder of the participant's
service plan year, provided that the funds are returned to the participant's budget. Once an
individual provider has waived the provisions of sections 181.9445 to 181.9448, they may
not accrue earned sick and safe time until the start of the participant's next service plan year.

(1) Sections 181.9445 to 181.9448 do not prohibit an employer from establishing a
policy whereby employees may donate unused accrued sick and safe time to another
employee.

(j) Sections 181.9445 to 181.9448 do not prohibit an employer from advancing sick
and safe time to an employee before accrual by the employee. An employer is permitted to
advance earned sick and safe time to an emplovee based on the number of hours the
employee is anticipated to work for the remaining portion of an accrual vear. If the advanced
amount is less than the amount the employee would have accrued based on the actual hours
worked. the employer must provide additional earned sick and safe time to make up the
difference.




CITY OF EVELETH
To:  AFSCME Local Union No. 484 — Base Unit;
Law enforcement Labor Services, Inc (Police Officers Local #20);
USW Local no. 6860-05 (Supervisory/Confidential Unit);
All City of Eveleth Employees with Employment Agreements.
From: City Administrator

RE:  Proposed Changes to City ESST Policy; 60-day notice

Date: August , 2025

In light of the State of Minnesota 2025 legislative amendments to the Earned Sick and
Safe Time (ESST) law, Minn. Stat. §§ 181.9445 to 181.9448 (2025), the City proposes to make
the attached redlined amendments to the current City ESST policy to bring the policy into
compliance with the 2025 legislative amendments.

The changes appear to be fairly minor; however, if you desire to meet and negotiate
regarding the proposed ESST amendments, please contact the City Administrator within 60 days
of your receipt of this notice. In the absence of a request to meet and negotiate, the changes will
become effective sixty (60) days from your receipt of this notice. If you have no desire to meet
and negotiate further regarding the proposed changes, upon your written response that you do not
desire to meet and negotiate regarding the proposed policy amendments, the proposed amended

policy will become effective upon your response.



CITY OF EVELETH
To:  Casual and temporary employees
From: City Administrator
RE:  Changes to City ESST Policy; 60-day notice

Date: August , 2025

In light of the State of Minnesota 2025 legislative amendments to the Earned Sick and
Safe Time (ESST) law, Minn. Stat. §§ 181.9445 to 181.9448 (2025), the City Council approved

changes to the ESST policy on , 2025 to bring the policy into compliance with

the 2025 ESST legislative amendments.

Attached, please find a redline of the changes as approved by the council.
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MEMORANDUM
TO: Mayor & City Council
FROM: Jackie Monahan-Junek, City Administrator
DATE: August 14, 2025

SUBJECT: Notices regarding Proposed Change of Bi-Weekly Pay Periods

In late 2024, the City Council was agreeable to changing the city’s payroll schedule from
bi-weekly (24 pay periods annually) to 26 pay periods annually. The City Council personal
committee and I met recently and discussed this with attorney Donald C. Erickson, Senior
Counsel, Labor and Employment Law Specialist, at Fryberger, Buchanan Smith & Frederick,
P.A.

Don drafted and recommends for your approval the attached notices to bargaining unit

representatives and employee with an employment agreement.



To:  AFSCME Local Union No. 484 — Base Unit;
Law Enforcement Labor Services, Inc (Police Officers Local #20);
USW Local no. 6860-05 (Supervisory/Confidential Unit);
All City of Eveleth Employees with Employment Agreements.
From: City Administrator

RE: Notice regarding Proposed Change of Bi-Weekly Pay Periods

Date: August 2025

The City Council, on _ . 2025 approved moving to bi-weekly pay periods, instead
of bi-monthly pay periods beginning with the _.202_ pay period.

With respect to existing Collective Bargaining Agreements and contractual agreements
(“Agreements”), this will mean that accruals will take place over twenty-six (26) pay periods
annually instead of twenty-four (24).

The change to bi-monthly should have no overall effect on the wages, hours, or other terms and
conditions of employment of City employees.

Accordingly, the following redlined attachments are provided as notice of how the change to bi-
weekly pay periods will affect accruals of benefits under existing Agreements.



AFSCME Local Union No. 484 — Base Unit Agreement

ARTICLE V
VACATIONS AND SICK LEAVE

Section A. Al full-time employees shall receive vacation as follows:
Years of Service Accrual/Pay Period Total Accumulated Per Year
1%t year +:67 1.54 hours 40 hours
After 1 Year 333 3.08 hours 80 hours
After 4 years 53-8 4.62 hours 120 hours
After 9 years 6-67 6.15 hours 160 hours
After 14 years €33 7.69 hours 200 hours
After 24 years +6-8 9.23 hours 240 hours

Section C. All full-time regular employees shall receive 6:67 6.16 hours sick leave per pay

period with an accumulation to 960 hours. . . .



Law Enforcement Labor Services, Inc (Police Officers Local #20) Agreement

ARTICLE §

Section C. Sick [eave Accumulation. All full-time regular employees shall receive £-667 6.154
hours sick leave pay per pay period with accumulation to 960 hours. . . .




USW Local no. 6860-05 (Supervisory/Confidential Unit) Agreement

ARTICLE VI

VACATONS AND SICK LEAVE

Section A.
A full-time superv1sory employee shall accrue annual vacation. The accrual will be done on a

ses-menthiybi-weekly basis which will show up on the paychecks and the following is the
amount of vacation which will be posted each pay period

1*tyear +67 1.54 hours
After 1 year 333 3.07 hours
After 4 years 5:0 4.62 hours
After 9 years 667 6.16 hours
After 14 years $:33 7.69 hours
After 19 years +6- 9.23 hours

After 24 years +-6710.77 hours



All City of Eveleth Employees with Employment Agreements

Vacation. The City Clerk/Administrator shall accrue annual vacation. The accrual will be done
on a semi-menthlybi-weekly basis which will show up on the paycheck. Effective 141/2022

/12025 the following is the amount of vacation that will be posted each pay period: +-67
10.77 hours

Sick Leave — The City Clerk/Administrator shall receive twenty (20) days of annual sick leave
with pay accumulative to one-hundred twenty (120) days to be accrued on a mesnts b-bi-weekly
basis at ene-and-two-thirds(1-2/3} 769 days per menthbi-weekly pay period.
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MEMORANDUM

TO: Mayor & City Council
FROM: Jackie Monahan-Junek, City Administrator
DATE: August 14, 2025

SUBJECT: Ordinance No. 88, 2" Series Regulating Antennas & Towers — Permit &
Application Fees

This ordinance was passed recently and is effective.

Section 13.03. Permit, Subd. 2 Application: Issuance: Fee states “An application for a permit
required by this Chapter and the associated application fee as outlined in the city’s fee schedule
shall be made to the Zoning Administrator.”

No application or permit fees have been established. I am inquiring whether you want to
establish these fees.



CITY OF EVELETH

ORDINANCE NO. 88, 2" SERIES

AN ORDINANCE REGULATING ANTENNAS AND TOWERS

BE IT ORDAINED by the City Council of the City of Eveleth:
WHEREAS, Chapter 13 Antennas and Towers shall be added to the Eveleth City Code;
WHEREAS, the full text of this Ordinance is attached;

NOW, THEREFORE, BE IT ORDAINED, that Chapter 13 Antennas and Towers is
hereby adopted into the Eveleth City Code.

Adopted this 21* day of July, 2025 on motion of Councilor Koivunen, supported by Councilor
Lillis by the following vote:

Ayes: Rauzi, Koivunen, Perpich, Lillis Roen
Nays: None
Absent:  None

This ordinance shall be in effect seven (7) working days after publication of the ordinance.

Adam Roen, Mayor

Attest:

Jackie Monahan-Junek,
City Administrator

1*' Reading: July 7, 2025

15! Publication: July 18, 2025
Adoption: July 21, 2025

21 Pyblication: August 1, 2025
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CHAPTER 13

Section

SUB-ANALYSIS

TITLE
ANTENNAS AND TOWERS
13.01  General Provisions
13.02  Interpretation
13.03  Permit
13.04  General Requirements
13.05  Specific Requirements
13.99  Violation a Misdemeanor
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CHAPTER 13 ANTENNAS AND TOWERS

SEC. 13.01. GENERAL PROVISIONS

Subd. 1. Intent and Purpose.

This ordinance establishes clear, balanced, and predictable regulations for the placement, design, and
operation of antennas and towers within the City of Eveleth. These regulations aim to ensure the safe
deployment of wireless communication infrastructure while minimizing negative aesthetic impacts on
neighboring properties and preserving the community's residential and visual character. The city recognizes
that wireless telecommunications facilities provide essential services to residents and businesses; however,
they are not considered public utilities and must be regulated to ensure compatibility with the surrounding
environment. This ordinance seeks to:

A.

G.

Facilitate the provision of wireless telecommunication services while ensuring responsible
placement and design.

Encourage the use of existing structures and incorporate stealth design techniques where possible
to minimize the visual and aesthetic impacts of antennas, dish antennas, and towers.

Require compliance with structural integrity standards to ensure facilities can withstand high winds
and other environmental conditions, reducing potential hazards and nuisances.

Maximize the co-location on existing and approved towers and buildings to prevent the
proliferation of towers and reduce the need for additional freestanding structures.

Impose reasonable size, height, location, and installation restrictions to avoid interfering with
surrounding properties and infrastructure to ensure public safety and welfare.

Distinguish between various facility types, acknowledging that dish antennas may have a more
significant visual impact and structural vulnerabilities due to their shape and wind resistance, which
require specific regulatory standards.

Limit public rights-of-way for telecommunications facilities to ensure sufficient space for vital
public infrastructure.

Subd. 2. Definitions.
Words and phrases defined in City Code Chapter 11 will be interpreted according to their definitions in that
chapter. The following words and terms will have the meanings specified in this article:

A.

Antenna.

1. Equipment used for transmitting or receiving telecommunication, television, or radio signals
located on the exterior of, or outside of, any building or structure.

2. The term "antenna" does not include dish antennas.
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Collocation. Install, mount, maintain, modify, operate, or replace a small wireless facility on,
under, within, or adjacent to an existing wireless support structure privately owned or owned by a
local government unit.

Commercial Use Antenna or Tower. An antenna or tower erected for a wireless
telecommunication service or any purpose other than the private use and enjoyment of the owner.

. Personal Use Antenna. This includes amateur radio antennas and antennas that receive television

signals for personal use.

Dish Antenna: An antenna with a parabolic design, including all necessary supporting apparatus,
used for transmitting or receiving telecommunication, television, or radio signals outside of any
building or structure. A dish antenna is classified as a type of personal-use antenna.

Hazardous building or hazardous property. "Hazardous building or hazardous property" means
any building or property which, because of inadequate maintenance, dilapidation, physical damage,
unsanitary condition, or abandonment, constitutes a fire hazard or a hazard to public safety or
health.

- Height. The vertical distance from where a tower, antenna, or dish antenna contacts the ground or
rooftop to its highest point, including all attachments and supporting structures.

- Micro Wireless Facility. A small wireless facility that is no larger than 24 inches long, 15 inches
wide, and 12 inches high and whose exterior antenna, if any, is no longer than 11 inches.

Personal Wireless Telecommunication Service. Licensed commercial wireless services,
including:

Cellular;

Personal communication services (PCS);

Specialized mobile radio (SMR);

Enhanced mobile radio (ESMR);

Paging; and

Similar services that are marketed to the general public.

AN

Public utility.

1. Persons, corporations, or governments supplying gas, electricity, transportation, water, sewer,
or landline telephone service to the general public.

2. For the purposes of this section, the term "public utility" does not mean personal wireless
telecommunication service facilities.

. Small wireless facility.
1. A wireless facility that meets both of the following qualifications:
a. Bach antenna is located inside an enclosure of no more than six cubic feet in volume or, in

the case of an antenna that has exposed elements, the antenna and all its exposed elements
could fit within an enclosure of no more than six cubic feet; and
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b. All other wireless equipment associated with the small wireless facility, excluding electric
meters, concealment elements, telecommunications demarcation boxes, battery backup
power systems, grounding equipment, power transfer switches, cutoff switches, cable,
conduit, vertical cable runs for connection of power and other services, and any equipment
concealed from public view within or behind an existing structure or concealment, is in
aggregate no more than 28 cubic feet in volume; or

2. Micro wireless facility.

L. Stealth Design. Wireless communication facilities that are designed to blend into the surrounding
environment through architectural treatments, screening, or concealment technologies. Examples
include but are not limited to: (1) natural camouflage designs, (2) architectural concealment, (3)
urban integration, (4) concealed rooftop and wall-mounted installations, and (5) custom
concealment.

M. Wireless facility. Equipment at a fixed location that enables the provision of wireless services
between user and equipment and a wireless service network, including (1) equipment associated
with wireless service; (2) a radio transceiver, antenna, coaxial or fiber-optic cable, regular and
backup power supplies, and comparable equipment, regardless of technological configuration; and
(3) a small wireless facility. A wireless facility does not include (1) wireless support structures, (2)
wireline backhaul facilities, or (3) coaxial or fiber-optic cables between utility poles or wireless
support structures or that are not otherwise immediately adjacent to or directly associated with a
specific antenna.

N. Micro Wireless Facility. A small wircless facility that is no larger than 24 inches long, 15 inches
wide, and 12 inches high and whose exterior antenna, if any, is no longer than 11 inches.

O. Tower: Any pole, spire, structure, or combination thereof, including all supporting lines, cables,
wires, and braces, primarily intended to mount an antenna or dish antenna.

P. Wireless service. Any service using licensed or unlicensed wireless spectrum, including Wi-Fi,
whether at a fixed location or by means of a mobile device, provided using wireless facilities.
However, wireless service does not include services regulated under Title VI of the
Communications Act of 1934, as amended, including cable service under United States Code, title
47, section 522 clause (6).

Q. Wireless support structure. A new or existing structure in a public right-of-way designed to
support, or capable of supporting, small wireless facilities, as reasonably determined by a local
government unit.

R. Wireline backhaul facility. A facility used to transport communications data by wire from a
wireless facility to a communications network.

SEC. 13.02. INTERPRETATION

This article does not intend to interfere with, abrogate, or annul any covenant or other agreement between
parties. Where this article imposes a greater restriction upon the use of premises for antennas, dish antennas,
or towers than are imposed or required by other sections of this Code, rules, regulations, or permits, or by
covenants or agreements, the provisions of this article shall govern.

SEC. 13.03. PERMIT
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Subd. 1. Required; Exemptions

No antenna, dish antenna, or tower may be erected, re-erected, constructed, reconstructed, placed, or
replaced anywhere in the city without obtaining a permit. However, no permit shall be required for the
following:
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A. Antennas, dish antennas, and towers erected or constructed by the city for city purposes.

B. Traditional infrastructure associated with providing services by a public utility is limited to water
towers, lights, signals, power and telephone poles, and poles supporting emergency warning
devices. Wireless facilities are excluded as a public utility.

C. Wireless support structures and small wireless facilities located in the public right-of-way. These
are regulated in another chapter of the City Code.

Subd. 2. Application; Issuance; Fee
An application for a permit required by this Chapter and the associated application fee as outlined in the
city’s fee schedule shall be made to the Zoning Administrator.

SEC. 13.04. GENERAL REQUIREMENTS

Subd. 1. General Requirements.

A. All antennas, dish antennas, and towers requiring a permit must comply with the following
requirements:

1.

All antennas and towers must comply with all State Building and Electrical Code requirements
and, as applicable, require related permits. Any required Federal, State, or local agency licenses
must accompany applications to erect new antennas and/or towers.

Towers must comply with all applicable Federal Aviation Administration (FAA) regulations.

The structural design, mounting, and installation of an antenna or tower shall comply with the
manufacturer's specifications and be verified and approved by a registered professional
engineer.

All towers must be built with corrosion-resistant steel or other non-combustible materials that
resist corrosion. Towers may not be constructed from wood, including timbers or logs.

Towers must be painted in a color that does not contrast with the surrounding area, such as
blue, gray, brown, or silver, or have a galvanized finish to minimize visual impact unless
otherwise mandated by a governmental agency.

No part of any antenna, dish antenna, tower, lines, cables, equipment, wires, or braces
associated with any tower or antenna shall extend across or over any part of a street, sidewalk,
or alley.

Antennas, dish antennas, and towers must be grounded to protect against direct lightning
strikes. They shall adhere to all relevant provisions of this Code and state law regarding
electrical wiring and connections.

Antennas attached to any facade of a building or structure shall match the color of the
underlying building material as closely as possible.

No antenna, dish antenna, or tower shall have any signs, banners, or placards attached or affixed
to it, except for one sign not exceeding ten square inches in area that indicates the name of the
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10.

11.

12.

13.

14.

15.

manufacturer or installer. Furthermore, no lights, reflectors, flashers, or other illuminating
devices may be attached unless required by the Federal Aviation Administration or the Federal
Communications Commission.

No tower shall have platforms, catwalks, crow’s nests, or similar structures built on or attached
to it, except for those necessary to maintain antennas.

Antennas, dish antennas, and towers must be secured to deter unauthorized climbing. All
antennas and towers should be properly posted and secured to prevent trespassing, including
suitable measures to stop unauthorized individuals from climbing any tower.

No new or existing wireless service shall disrupt public safety communications.

All outdated and unused antennas and towers must be removed within 180 days after the owner
of the antenna or tower ceases operations at the site, unless the city grants an exemption. The
applicant for a permit as described in Section 13.03 must provide a copy of the relevant
sections of a signed lease that requires the removal of the tower and associated facilities when
they are abandoned, unused, or pose a hazard.

The number of towers required to serve the city shall be minimized by utilizing existing and
approved towers and buildings that can accommodate multiple antennas.

Amateur radio towers must be installed according to the manufacturer's instructions for each
specific model. Given the experimental nature of the service, antennas mounted on such a tower
may be modified or changed at any time as long as the published allowable load on the tower
is not exceeded and the tower’s structure complies with the manufacturer's specifications.

SEC. 13.05. SPECIFIC REQUIREMENTS

Subd. 1. Location and Screening.

A. Location. No part of any commercial use antenna or tower, or personal use antenna shall be
permanently or temporarily constructed, located, or maintained at any time within any required
setback as defined by the Eveleth City Code in the zoning district where the commercial use antenna
or tower, or personal use antenna is located.

B. Distance from Property Line. A minimum setback distance of four times the tower's height,
including the antenna, must be maintained between the tower and the property line of a property
zoned R1 or R2.

C. Additional restrictions for R-1 and R-2 districts. The following requirements apply to lots in the
R-1 and R-2 districts:

Dish antennas.

a. Dish antennas with a diameter greater than 3.4 feet shall not be located on the roof or
exterior wall of a principal or accessory building.

b. Dish antennas shall only be located in the rear yard.

City of Eveleth Ordinance No. 88, 2"! Series
Page 8 of 12



2. All antennas and towers.

a. No antenna or tower shall be located in the front yard.

D. Commercial use antennas and towers are prohibited in the R-1 and R-2 districts. In
accordance with the requirements of this article, only personal use antennas may be installed in the
R-1 and R-2 districts.

E. Proximity to other towers. This provision aims to promote the collocation of telecommunication
facilities on the same tower or existing buildings and structures, thereby reducing the number of
towers in the city. No commercial use antenna or tower taller than 50 feet shall be erected within
2,640 feet of any other personal wireless telecommunication service tower exceeding 50 feet in
overall height. Unless the applicant can document that the communications equipment planned for
the proposed tower cannot fit on an existing or approved tower or building within a 2,640-foot
radius for any one or more of the following reasons:

1.

As documented by a qualified professional engineer, the planned equipment would interfere
with other existing or planned equipment at the tower or building, and the interference cannot
be prevented at a reasonable cost.

No existing or approved towers or commercial/industrial buildings within a half-mile radius
meet the radio frequency design criteria.

Existing or approved towers or commercial/industrial buildings within a 2,640 radius cannot
accommodate the planned equipment at a height necessary to function reasonably, as
documented by a qualified and professional radio frequency engineer.

The applicant must show that a reasonable, good-faith effort was made to collocate existing
towers and structures within a half-mile radius, but an agreement could not be reached.

F. Commercial use of towers and antennas is prohibited in the P - Outdoor Recreation district.

Subd. 2. Height Restrictions.

A. Residential Districts. In the R-1 and R-2 districts:

1.

3.

Except as provided in part (2E) of this subdivision, no personal use ground-mounted antenna,
ground-mounted tower, or ground-mounted tower with an antenna shall exceed 6 feet in height.

Personal use antennas on or attached to a building or structure shall not extend higher than 6
feet above the highest point of the building or structure.

Dish antennas shall have an overall height of no more than 6 feet.

B. Commercial Districts. In the C-1 and C-2 districts:

1.

No commercial use ground-mounted antenna, ground-mounted tower, or ground-mounted
tower with an antenna shall exceed 75 feet in height.
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2. Roof-mounted commercial use antennas and towers shall not extend above 10 feet above the
highest point of the building or structure.

3. Dish antennas shall have an overall height of no more than 10 feet.
C. Industrial Districts. In the M-1, M-2, M-3 districts:

1. No commercial use ground-mounted antenna, ground-mounted tower, or ground-mounted
tower with an antenna shall exceed 125 feet in height.

2. Roof-mounted commercial use antennas and towers shall not exceed 10 feet above the highest
point of the building or structure.

3. Dish antennas shall have an overall height of no more than 10 feet.
D. Open-Conservation District. In the O district:

1. No commercial use ground-mounted antenna, ground-mounted tower, or ground-mounted
tower with an antenna shall exceed 125 feet in height.

2. Roof-mounted commercial use antennas and towers shall be no more than 10 feet above the
highest point of the building or structure.

3. Dish antennas shall have an overall height of no more than 10 feet.

E. Amateur radio antennas. According to the Federal Communications Commission's preemptive
ruling PRB-1, towers, and antennas built primarily for amateur radio communications may exceed
the height restrictions specified in part (A) of this subdivision but must not exceed 65 feet.

Subd. 3. Colocation Requirements.

No permit for a personal wireless communication service tower 50 feet or taller will be granted unless the
design accommodates facilities for at least one additional user. These towers must be constructed to enable
the rearrangement of antennas to support the installation of new antennas, and this construction requirement
may not be removed in the future unless approved by the City Council.

Subd. 4. Existing Antennas and Towers.
Existing antennas, dish antennas, and towers that do not conform to or comply with this article are subject
to the following provisions:

A. Usage and Replacement. Existing antennas, dish antennas, and towers may continue to be used
for their current purposes and forms, except as stated in part (B) of this subdivision. However, they
may not be replaced, expanded, enlarged, or added to in any manner without full compliance with
this article. Antennas may be replaced without such compliance, provided the new antenna or dish
antenna fully adheres to the provisions of this article.

B. Damaged or destroyed antennas, dish antennas, or towers. If an antenna, dish antenna, or tower
is damaged or destroyed for any reason, it may be repaired and restored to its former use, location,
and physical dimensions after obtaining a permit without needing to comply with other aspects of
this article. However, if the cost of repairing or restoring any damaged or destroyed antenna, dish
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antenna, or tower exceeds 50 percent of the cost of purchasing and erecting a new antenna of similar
kind and quality, matching the former use, physical dimensions, and location, as estimated by a
licensed professional engineer, then the antenna, dish antenna, or tower may not be repaired or
restored except in full compliance with this article.

Subd. 5. Number of Antennas, Dish Antennas, and Towers in Residential Districts.
Only one personal use antenna (including dish or non-dish types) and one amateur radio antenna shall be
allowed on any lot zoned R-1, R-2, or designated for residential use at any time.

Subd. 6. Modifications.

Any modification to the requirements of this article shall be processed as a variance, as outlined in City
Code Section 11.72. If the requested modification pertains to the requirements of Section 13.05, Subd. 1,
the zoning board of appeals shall, in addition to other facts and circumstances, find all of the following to
be true:

A. The proposed location is essential for the operation of the telecommunications system, as
determined by a qualified professional engineer.

B. As documented by a qualified professional engineer, existing towers or nearby structures cannot
support the proposed communication facilities due to inadequate structural capacity.

C. As documented by a qualified professional engineer, existing towers or nearby structures cannot
accommodate the proposed communication facilities because they would interfere with existing or
planned communication facilities.

D. As documented by a qualified engineer, existing towers or nearby structures cannot accommodate
the proposed communication facilities due to their inadequate height.

E. Owners of existing towers or other nearby structures have denied permission to locate the proposed
communication facilities on such existing towers or other structures.

F. The proposed tower or antenna has been designed to reduce or eliminate adverse effects on
adjoining properties, including visual obtrusiveness.

Subd. 7. Abandoned or Hazardous Antennas, Dish Antennas, and Towers.

A. Abandoned. Any antennas, dish antennas, towers, and related equipment not used for 180
consecutive days will be deemed abandoned and must be removed within 180 days unless the City
Council grants an exemption. If the City Council does not grant an extension, abandoned antennas,
dish antennas, towers, and related equipment that are not removed within this timeframe may need
to be removed in accordance with Minn. State. Ch. 463.15 to 463.26 as well as the State Building
Code. After removing antennas, dish antennas, and towers, the site must be restored to its original
or improved condition.

B. Hazardous. Any hazardous antenna, dish antenna, tower, or related equipment must be removed
or rendered non-hazardous within the time set by the written notice from the city to the current
owner. Notice may be sent to the address provided in the application unless a different address is
later provided and to the property taxpayer recorded in the St. Louis County tax records. Unless an
extension is granted by the City Council, hazardous antennas, dish antennas, towers, and related
equipment that are not corrected within this time limit may need to be removed or corrected.
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SEC. 13.99. VIOLATION A MISDEMEANOR

Every person violates a section, subdivision, paragraph or provision of this Chapter when s/he performs an
act thereby prohibited or declared unlawful, or fails to act when such failure is thereby prohibited or
declared unlawful, and upon conviction thereof, shall be punished as for a misdemeanor except as otherwise
stated in specific provisions hereof.
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